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2001 — A Space

Odyssey

date 1968

Stanley Kubrick and

Arthur C. Clarke
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MGM presents A STANLEY KUBRICK PRODUCTION

2001: a space odyssey

SCREENPLAY BY

KEIR DULLEA - GARY LOCKWOOD  STANLEY KUBRICK auo ARTHUR C. CLARKE

PRODUCED AND DIRECTED BY

SUPERPANAVISION® STANLEY KUBRICK MGM @
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Fear is the path to the dark side.
Fear leads to anger,
anger leads to hate,
hate leads to suffering.
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EXISTING
JOBS

NEW
JOBS

HUMAN MACHINE
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Top 10soft skills in 2020

Even at the height of the crisis employers reported having difficulties in

f & ¥

1. Complex 2. Critical thinking 3. Creativity
problem solving

finding workers with the appropriate skills. Employers say they cannot

fill vacandies because even highly-gualified candidates have the wrong
skills. The education systems ‘educate graduates of tomorrow in the skills
needed in the industry yesterday’ as they daim. Many employers are
concerned that applicants lack ‘soft skills’, such as interpersonal, commu-
nication and analytical problem-solving abilities. This clearly indicates
that jobs in growing sectors such as health, education and other services
reguire a different set of skills than those acquired by unemployed people
who worked in declining sectors, such as agnculture and manufacturing.

Youth often lack certain social and emotional skills such as those involved

in working in teams, which can undermine the use of their cognitive skills.

4. People 5. Coordinating 6. Emotional
management with others intelligence

7. Judgment and 8. Service orientaton 9. Negotation
decision making
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comparativo salario minimo e salario medio
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change in occupational employment shares in low, middle and
high-wage occupations in 16 EU countries, 1993-2010
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make
technology feel
more human

Build and partner
with thechnologies
that embody the best
human-like qualities
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empower
people through
innovation

Leverage the efficiencies of
technology to free up people
to focus on the more human

side of the business
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¥

deliver a
more human
experience

Never forget that people are
the center of your business —
and always be
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Manifesto.
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